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***Temporary APFT/HTWT/PHA exception applies due to Army COVID-19 Guidance*** ot ‘%
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OKLAHOMA ARMY NATIONAL GUARD
AGR VACANCY ANNOUNCEMENT

ANNOUNCEMENT #: 21-11

**Must be a current member of the Oklahoma National Guard**

Position: Maximum Rank/Grade:| Minimum Rank/Grade:
- WO1/W1)
CBRN Wa rrant Oﬁl cer Cw2f w2 (Enlisted with approved 740A
predetermination Letter)
MOS/AOC: Unit/Location: Opening Date: Closing Date:
740A 63rd CST 18 November 2020 18 February 2021

Norman, OK 73069

POSITION DESCRIPTION:

Responsible for all aspects of training for the survey section personnel. Plans and directs all survey operations
while considering available technical survey equipment. Coordinate and work closely with HAZMAT teams
during training and response missions. Operate in a tactical operation center environment. Manage the unit's
hazardous materials and environmental programs. Provide oversight of unit's maintenance program for
assigned vehicles and equipment. Develop and refine SOPs as identified/required. Subject to uncommon
tours of duty, rotational shift assignments and overtime duty. Performs other duties as assigned.

MANDATORY REQUIREMENTS AT TIME OF APPLICATION:

1. Must meet minimum PULHES Profile, ASVAB, and assignment criteria IAW DA Pam 611-21,
(https://(https://www. milsuite.mil/book/docs/DOC-144459) for 740A.

2. Must not be under current suspension of favorable personnel actions, or have reason to be under current
suspension of favorable personnel actions.

3. Must possess a minimum SECRET security clearance.

4. Enlisted Applicants must possess a current 740A predetermination letter at the time of application and meet
all warrant officer specifications for 740A.

5. All applicants must demonstrate ability to navigate acrophobic and claustrophobic situations, and the ability
to wear and perform rudimentary tasks in Self Contained Breathing Apparatus (SCBA) and level-A ensemble,
pass a pulmonary function test as well as a color vision test.

6. Must complete the Civil Support Skill Course (CSSC) within the first year and take a series of immunizations
to include Anthrax, Smallpox while assigned to the 63st CST.

7. Onboard AGRs must have completed 36 months in current assignment and retained by the AGR Tour
Continuation Board (TCB).
8. Must have at least five years Active Federal Service (AFS).

9. Must meet all eligibility requirements for entry into the AGR program IAW Table 2-1, AR 135-18.

PREFERRED APPLICANTS WILL POSSESS THE FOLLOWING SKILLS/ ATRRIBUTES:
1. Experience in Hazardous Material (HAZMAT) operations, Decontamination (DECON),
HAZMAT,HAZMAT Operations and Technician certifications desired.




2. Be familiar with applicable regulatory guidance for Hazardous waste operations and emergency response:

29 CFR 1910.120. Familiar with NGR 500-3/ANGI 10-2503. Knowledge and experience in Chemical, Biological,
Radiological, Nuclear and high yield Explosives (CBRNE) assessments, identification, mitigation techniques
and security concerns. Be familiar with the Digital Training Management System, responsibilities of a unit Unit's
Environmental Compliance Officer.

SPECIAL INSTRUCTIONS:

1. Current AGR Soldiers, M-day, and Technicians are eligible to apply.

2. Requires a minimum five-year tour after graduation from CSSC with potential for assignment in the
CST for entire career.

3. Applicant must have potential to become qualified in the WO MOS within 12 months after
reassignment.

4. Not be under current suspension of favorable personnel actions, or have reason to be under current
suspension of favorable personnel actions.

5. Individual may be subsequently assigned to the Recruiting and Retention Battalion any time during
AGR Tour.

6. Individuals selected for entry into the AGR Program will be stabilized for the first five years of AGR tour.

EQUAL EMPLOYMENT OPPORTUNITY: All applicants will receive consideration without regard to age, race, color,
national origin, creed, religion, politics, marital status or other non-merit reasons not interfering with membership in the
Army National Guard or performance of required duties.

POSITIONS OF SIGNIFICANT TRUST (POST): In accordance with DA EXORD 193-14 & NGB SMOM 15-017,
all Soldiers hired into sensitive duty positions are required to have favorable POST screening. Soldiers not meeting
this requirement will not be hired into AGR status.

PAY AND ALLOWANCES/MAJOR BENEFITS: AGR personnel receive base pay, subsistence (BAS), quarter’s allowance
(BAH), Variable Housing Allowance (VHA), applicable uniform allowances, full medical care in military facilities, and partial
medical care and TRICARE benefits for dependents.

ADDITIONAL INFORMATION: Restoration rights for federal employees accepting AGR tours will be in accordance with
applicable federal personnel regulations. Personnel in a bonus program should refer to applicable FY SRIP to determine if
continuation in SRIP is permitted prior to entry on AGR status. AGR personnel are subject to the Oklahoma Code of Military
Justice (OCMJ). AGR personnel are protected by Title VI, Civil Rights Act of 1964.

How to Apply

1. The forms and documents listed on the application checklist must be submitted as ONE .pdf file (pdf Portfolio
and separate attachments will not be accepted).

2. Send attachment to ng.ok.okarng.list.j1-agr-management@mail.mil.

3. Complete applications must be received by the AGR Office no later than 1630 hours (CST) on the closing
date of the announcement.

4. We will respond to your email to acknowledge packet has been received.




oT 21-11 Applicant’s rank/name:

Email:

AGR APPLICATION CHECKLIST
M-DAY SOLDIERS

1.NGB Form 34-1 AGR Application, can be found at http://ok.ng.mil/Pages/Careers.aspx
(Include e-mail address at the top 1st page of NGB Form 34-1)

2.Certified copy of ERB/ORB. Must include applicable MOS or AOC and ASVAB Scores.

3. Individual Medical Readiness Record. Must include current Periodic Health Assessment
(Last PHA on record)(COVID 19 Exception).

4. OKNG Form 113 (Sep 2015) (Commanders Certification of Current Weight) certifying last current height and
weight (Last HT/WT for record), (with DA Form 5500-R/5501-R if required), with body fat computations completed before
closing date of this announcement). Must be certified by the Soldiers Commander or Full Time BN AO. If other than the
commander or AO signs, delegation of signature authority memorandum from the commander is required. All forms must
be digitally signed. (Last on record COVID-19 Exception).

5. DA 5500/ DA 5501 (If Applicable) (Last on record)(COVID 19 Exception).

6. DA Form 705 reflecting last 4 APFT (last APFT for record) (COVID-19 Exception) or,
DA Form 3349 Physical Profile (for alternate APFT). All signatures/initials on the DA Form 705 must be digital signatures.
(Last on record)(COVID 19 Exception).

7.DA Form 2166-8 NCOER / DA Form 67-8/9 OERs — last 5 copies.SPC/E4 or a newly promoted SGT (without 3
NCOERSs), Need a letter of recommendation from Unit Commander or BN AO.

8. All DD Form 214’s and DD Form 215’s (must have items 23-30 included)

9. NGB Form 23/23b (Current National Guard Soldier) Retirements Points History Statement (RPAM) (Must be
pulled in last 30 days)

10. Secret Security Clearance. Must have a final Security Clearance Verification. Memo from a Security
Clearance Manager must be dated within 30 days from date of announcement. NO JPAS printouts.

NOTE: Please insure that all required documents (As Applicable) on the checklist are in included with your application
and initial each line. Applications that have been returned for correction will need to resubmit complete packets with the
corrected documents before job announcement closes in order for their packet to be considered. Please do NOT submit
any Letters of Recommendation unless it is to comply with item number 7 above; they will NOT be accepted.




